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The Kansas City Chiefs Football Club, Inc., ("Chiefs") appeal the circuit court's
denial of their motion to compel a former employee, Brenda Sniezek, to arbitrate her
age discrimination claim against them. The Chiefs contend that a document Sniezek
signed on her first day of work is a legally enforceable arbitration agreement.

AFFIRMED.

Division Two holds:

The circuit court did not err in denying the Chiefs' motion to compel arbitration.
The document Sniezek signed is not a valid and enforceable arbitration agreement
because it lacks consideration. The document does not contain any mutual promises
by the Chiefs, and there is no evidence that the Chiefs conditioned their initial offer of
employment to Sniezek on her signing it. The Chiefs' allowing Sniezek to keep the at-

will employment that she had already been offered and had already accepted is



insufficient consideration to support her promise to arbitrate. Sniezek's promise to
arbitrate was merely a term or condition of her at-will employment, and her obligation to

fulfill any such terms and conditions ended when her employment ended.
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