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The claimant, Paula Robinson, appeals the decision of the Labor and Industrial 
Relations Commission denying her unemployment-compensation benefits because she 
voluntarily left her work with the employer, Courtyard Management Corporation, without 
good cause attributable to the work or the employer.   
 
REVERSED AND REMANDED WITH INSTRUCTIONS 
 
DIVISION THREE HOLDS:  The evidence before the Commission showed that the 
claimant did not voluntarily leave her work.  Rather the facts show that the employer 
discharged the claimant for her willful misconduct in failing to follow the employer’s 
reasonable rules and standards.  We also conclude that the Commission’s determination 
that the claimant never requested medical leave is supported by sufficient competent 
evidence.  We reverse and remand to the Commission with instructions to modify its 
decision in a manner consistent with this opinion. 
 
Opinion by:  Lawrence E. Mooney, J.  Sherri B. Sullivan, P.J., and Clifford H. 
Ahrens, J., concur. 
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