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MISSOURI COURT OF APPEALS EASTERN DISTRICT 

 
SHERRY YIHUI WENG,   ) ED101420 
      ) 

Plaintiff/Appellant,   ) Appeal from the Circuit Court   
) of the City of St. Louis  

v.      ) 
      ) 
WASHINGTON UNIVERSITY,  ) Honorable David L. Dowd 
      ) 
 Defendant/Respondent.  ) Filed:  April 28, 2015 
 
 Sherry Yihui Weng (Appellant) appeals from the trial court’s summary judgment entered 
in favor of Washington University (Respondent) on her five-count petition.   
   
AFFIRMED. 
 
Division Two Holds:  Respondent is entitled to judgment as a matter of law on Appellant’s 
unpaid overtime claim because Appellant is exempt from both Missouri and federal minimum 
wage laws as a learned professional.  Respondent is entitled to judgment as a matter of law on 
Appellant’s wrongful discharge in violation of public policy (whistleblower) claim because it 
lacks the elements of causation and damages.  Appellant’s quantum meruit, unjust enrichment, 
and statutory unpaid wage claims fail as a matter of law because they are premised on her unpaid 
overtime and wrongful discharge claims.   
 
Opinion by: Sherri B. Sullivan, P.J.   Mary K. Hoff, J., and Philip M. Hess, J., concur. 
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Attorneys for Respondent:  Mark J. Bremer and Kevin Anthony Sullivan 
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